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Once known as one of New South Wales best kept 
secrets, the Illawarra region has in recent years been 
“discovered” as a vibrant city and is now one of the fastest 
growing areas in New South Wales. Just 90 minutes south 
of Sydney, you will find a city proud of its history but also a 
hub for adventure, arts, cultural experiences, technology 
and laid-back living. You will get to enjoy the best of both 
worlds – all the excitement and convenience of a bustling 
capital city, but without the stress.
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Mission

“In Christ alone we are building a learning 
community, dedicated to excellence and  
equipping to serve.”

Values

• We commend and invite our community into  
FAITH in God, who makes himself known to us in 
and through Jesus Christ.

• We seek WISDOM, celebrating the gift of learning 
so we will live well in God’s world.

• We devote ourselves to COMPASSION, because 
Christ gave freely to us.

• We cherish RESPECT for every person, 
recognising the image of God in every individual.
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As we Pursue Tomorrow, the College has sought to find a tool 
to allow teaching and learning to improve at the College. Using 
Michael Fullan’s Deep Learning Framework, we are working to 
further evolve the Learning Framework at the College. This 
framework will grow from and be embedded with a distinctly 
Christian worldview, which seeks to support the development 
of active faith in God and care for the wellbeing of each 
member of the College.

Our Master Planning process is well underway to build stronger 
connectivity and community across the College. We are 
working hard to develop buildings and facilities that allow 
for curious learning and outdoor areas that are beautiful for 
students and the wider College Community to enjoy. At the 
beginning of 2022, the College launched its new visual branding 
following extensive research and development. 

However, further growth will only be possible with continued 
hard work, courage and faith. As we continue to serve the 
community for which we were founded, we partner closely with 
each family from the very first day to raise compassionate, 
respectful and curious young men and women.

Shellharbour Anglican College exists because families of the 
Illawarra deserve a high-quality education and we look forward 
to welcoming more of these families to our community in the 
coming years. If you are a strategic leader who is passionate 
about driving an innovative Senior School program, and you 
are capable of leading and developing an ambitious and 
experienced team, we would like to hear from you.

We invite you to review this brochure, our website, LinkedIn and 
social media, and I look forward to discussing your application 
and your vision for our future.

Warm regards

Mrs Megan Hastie 
Principal

Welcome to Shellharbour Anglican College and thank you 
for considering an application to join our dynamic and 
growing school.

Our College is a leading Prep to Year 12 co-educational 
school, set on a spacious green campus just to the south of 
Wollongong. Founded in a region steeped in cultural history, our 
College has grown steadily and sustainably since first opening 
its doors in 2004, to over 880 students; and is still experiencing 
rapid growth with an increasing number of families wanting to 
join us, either now or in the future.

The College Executive with the College Council is currently 
working together to develop a five-year Strategic Plan to 
guide our future. With Christian values at the centre, our 
College is a place where everybody matters; and we are 
confident that the next generation of students, parents and 
teachers will continue to find hope and purpose as they grow 
and thrive in our learning community. 
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Shellharbour Anglican College has decided to embark on 
a journey to transform the learning that occurs across 
the College. We are developing a new learning framework 
based on the New Pedagogies for Deep Learning™ (NPDL). 

This is an approach to building knowledge of the practices that 
deepen learning and the conditions that foster deep change in 
school and whole systems (https://deep-learning.global/).  The 
NPDL Model helps systems focus on achieving equity, quality 
learning, and well-being for the entire system - all schools, all 
students. Our aim is to frame this, off the shelf approach, from 
NPDL to incorporate the mission of the school and embed our 
faith in Christ in learning.

NPDL created a framework and set of tools that develop 
clarity of learning outcomes and increase precision in the 
pedagogies that will foster the new outcomes. Deep Learning 
is not a project or initiative but a way of changing the process of 
learning. The Deep Learning Framework enables the design of 
deep learning experiences steeped in creating new knowledge 
and solving real-life problems. It includes a comprehensive 
set of tools and processes that develop a school’s capacity to 
rapidly spread deep learning.

The Deep Learning Framework consists of three core 
components (Figure below). First, there must be clarity about 
the learning goals and what it means to be a deep learner; 
specifically, to become proficient in the Global Competencies 
(6Cs). Second, Deep Learning is fostered when four learning 
design elements are intentionally integrated. These learning 
design elements (at the centre of the figure below) are 
Learning Partnerships, Learning Environments, Leveraging 
Digital and Pedagogical Practices. Third, it will happen when the 
conditions for innovation, growth, and a culture of learning for 
all are created. These conditions, as displayed below, include 
school culture, district or regional qualities, and system policies 
especially related to vision, goals, and investment in the system. 

Surrounding the model, the reflective process of collaborative 
inquiry permeates each component and ensures continuous 
improvement. When these layers work in concert, they impact 
well-being and equity, as depicted in the outer ring (see Fullan 
et al., 2018; Quinn et al., 2020; see https://deep-learning.
global/  for additional resources,).

Figure. Deep Learning Framework

The Six Global Competencies (6Cs) include the following:

1. Character

2. Citizenship

3. Collaboration

4. Communication

5. Creativity

6. Critical Thinking

Deep Learning
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Position Main Purpose
• Responsible for the strategic leadership and management 

of the Senior School within the whole College context (P-12)

• Foster and develop deep experiential learning  
opportunities for students and staff to enhance the College 
culture and community

• Lead an innovative Senior School program that leverages the 
School’s unique context in alignment with our Strategic Plan

• Operate as part of the Executive Team to lead the culture 
and community of the whole College

• This role reports to the Principal of Shellharbour Anglican 
College.

Position Description (PD) 
– Head of Senior School

This Position Description should not be seen as limiting. The dynamic role of the Head of Senior School is expected to be an 
evolving and developing one, with an overall mindset of growth and change. 

Position 
Key Responsibilities

• Collaboratively shape an intentional and proactive  
approach to continue to grow a positive student learning 
culture Years 7-12 that fosters the learning, wellbeing and 
faith of each student;

• Provide leadership and day to day management of the 
Senior School

• Lead the Learning, Pastoral Care, Cocurricular and Service 
learning programs to enable effective day to day practices, 
programs and outcomes for Senior Students;

• Development of student leadership initiatives and foster 
student agency and voice

• Collaborate with the Pastoral Care Team to build positive 
relationships and skills in students, and resolve student 
issues as necessary

• Collaboratively implement and facilitate an effective 
transition process from the Junior School, or for external 
students, into the Senior School;

• Regularly review the Senior School Learning, Pastoral Care 
and Cocurricular programs and innovate in alignment with 
the College Strategic Plan

• Engage positively with parents and the broader community 
through a range of formal and informal opportunities

• Teaching load of approximately 0.2 – 0.3FTE;

• Participate as a member of the College Executive

This outlines key responsibilities only. Other duties consistent 
with the position purpose may be expected, at the discretion of 
the Principal.

Shellharbour Anglican College is committed to the safety of 
children and has a zero tolerance of child abuse. Employment is 
conditional upon obtaining a NSW Working with Children Check 
(Employment).

Teachers are expected to participate fully in the School’s 
academic, pastoral and co-curricular programmes.

COVID vaccination or a valid exemption is a condition of 
employment.
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Personal Attributes
Who you ARE

• Enthusiastic Christian
• Strong sense of Purpose and Hope
• Courageous and Curious
• Compassionate
• Service oriented
• Collaborative and Relational
• Humble
• Problem-solver
• Critical thinker
• Open to exploring possibilities, new ideas and approaches
• An innovative influencer
• Resilient
• Respectful and Approachable
• Confident
• Reflective
• Disciplined and measured

Experience
What you HAVE DONE

• Integrated Christian pedagogies, worldview and practices 
into learning and wellbeing programs

• Demonstrated building a dynamic experiential Christian 
learning environment

• Experience in leadership within a school

• Led teams to innovate practice in a school context

• Mentoring staff and students

• Experience in developing student wellbeing, voice  
and leadership

• Demonstrable examples of managing complex pastoral 
matters and working with students to improve  
academic outcomes

• Demonstrated experience operating as a member of a  
high functioning team

• Experience aligning processes and practices across teams

Competencies/Behaviours
How you behave and what you CAN DO

• Build positive and professional relationships with staff, 
students and parents

• Plan strategically and manage change

• Provide goals and objectives to set direction

• Align personal and organisational purpose

• Clearly and regularly communicate expectations

• Effectively lead, mentor and advise direct and indirect reports

• Collaborate effectively with individuals and teams

• Commit to the development of self and others

• Focus on people’s strengths whilst encouraging development

• Demonstrate exemplary ethical standards

• Negotiate conflict to a positive resolution

Knowledge/ Skills
What you need to KNOW

• An understanding of Christian worldview and its impact on 
wellbeing and learning

• Demonstrated understanding of holistic education

• A comprehensive understanding of research-based 
pedagogical practices

• A thorough understanding of student wellbeing and 
pastoral care

• Ability to lead, energise and coordinate diverse teams

• Exceptional analytical and problem-solving skills

• Knowledge and practical application of NESA and other 
regulatory compliance systems and legislation impacting 
education management

• Exceptional relationship management skills

• Excellent written and oral communication skills

• Well-developed organisational and facilitation skills
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Desirable personal qualities

A position of this level of seniority requires at least that you 
hold a Bachelor’s degree together with recognised teaching 
qualifications.

Post-graduate study is highly desirable, and candidates 
holding a Master’s degree in a curriculum area or in educational 
leadership or the like will have a distinct advantage.

It is essential that in your application or at interview, you can 
clearly articulate your personal faith and commitment to Jesus 
and are an active member of a local church of a reformed, 
evangelical character. It is also essential that you are committed 
to the ethos of independent Christian education.

The preferred candidate will be highly intellectually and 
emotionally intelligent. You will need to be inherently relational 
in your interactions with people, as well as being an effective, 
articulate and engaging communicator – both orally and in 
writing - with a personal warmth that engenders mutual respect 
and builds commitment to the College.

Your leadership will need to be authentic, revealed in your 
strong personal presence, your poise and your natural capacity 
to inspire students, staff and stakeholders. You will need to be 
confident in engaging with parents and able to manage their 
high expectations of the school. You will also have the capacity 
to engage with the wider community which the College serves 
and be involved in the wider educational community through 
professional associations and organisations.

Staff at all levels will value your capacity as a strategic thinker 
who can translate ideas and concepts into action, analyse 
complex situations and engage others proactively in change 
and improvement. This will be vital as you develop and 
implement new programs in classroom teaching and learning 
as well as in student and staff wellbeing across the school. Staff 
will also find you a collaborative team player, which you are able 
to balance with the ability to be decisive and directional where 
situations demand. When challenges and difficulties arise, you 
will prove to be resilient and able to develop resilience in others.

Above all, you will show yourself to be a leader who is guided by 
a strong Christian ethical framework, who is morally courageous 
and judicious in decision-making, and who is committed to 
achieving the best outcomes for the students, their parents 
and the College.

You will have a mature practising Christian faith and a 
commitment to sharing the gospel. You will demonstrate 
an ability to articulate a Christian standpoint, in a sensitive 
manner, in a secular world. You will have the ability and 
willingness to exercise authentic Christian spiritual leadership 
of staff, students and parents in a manner consistent with 
the Corporation’s Christian mission and in accord with the 
Corporation’s objects as set out in the Anglican Schools 
Corporation Ordinance.

The Ordinance (which is the governing document of Anglican 
Schools Corporation) may be found on the Sydney Diocesan 
website at:  
https://www.sds.asn.au/sites/default/files/O72-0019.pdf
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How to Apply  

Your application should be submitted in two parts:

1. Your covering letter, in which you should establish your 
suitability for appointment to this position in light of 
the personal attributes, experience, competencies and 
knowledge listed above. This should not be more than five 
pages in length;  
 
and then

2. Your resume, which must be no longer than four pages and 
contains the following, preferably submitted in this order:

• Your personal details, including your full name; your 
home address; your telephone contact number and your 
preferred email address for correspondence relating 
to your application; and details of your family where 
applicable; together with your current WWCC number and 
your eligibility to be accredited by the NSW Educational 
Standards Authority (NESA);

• Your educational qualifications and the institution which 
conferred them in reverse order – most recent first;

• Your professional history in education with most recent first, 
listing all the positions you have held and the institutions 
which employed you;

• Other relevant professional experience which you feel may 
support your application;

• Your recreational and cultural interests, including sports you 
may have coached and other co-curricular activities (eg, 
Music, Debating, Service Learning, Duke of Edinburgh’s 
Award Scheme, etc) in which you may have been involved in 
your previous schools; and

• The names, addresses and contact telephone numbers 
of three personal and professional referees, one of whom 
must be your current Principal, and another must be the 
Rector, Minister or Pastor of the church you regularly 
attend. Please note that referees will not be contacted 
unless you are short-listed as a candidate.

Availability

The School Council is anticipating the appointment will 
commence at the beginning of Term 4, 2022, or as soon as 
possible thereafter. Please indicate your likely availability to 
commence in the position, if you are successful.

Specific conditions of appointment 

The Head of Senior School will attract a Leadership allowance 
which will be above a Level 3 Coordinator allowance - around 
$135-145K to which a personal Professional Development 
allowance will be added appropriate to the successful applicant’s 
previous experience and qualifications. 

The Head of Senior School will be expected to teach the equivalent 
of 0.2-0.3 of a full-time teaching load in their area of expertise. 

The Head of Senior School should also reasonably expect that  
s/he will be required to work flexible hours, including attendance 
at meetings and College functions as part of, or in addition 
to, normal working hours. A number of other duties and 
responsibilities will need to be performed at times other than 
during the school day or when students are in attendance.

This role description may be modified by the Principal, with the 
appointee’s agreement.

Submitting your application 

The College is being assisted in making this appointment by  
Dr Rod Kefford, a former Headmaster of Barker College in Sydney. 
If you would find it helpful to discuss your application by telephone 
with Dr Kefford prior to submitting it, please email your preferred 
telephone number to him on: rkefford@shellharbourac.nsw.edu.au 
and he will be pleased to be in touch with you.

Please submit your application in an email with the cover letter 
and your resume attached, to: 

Dr Rod Kefford 
Shellharbour Anglican College 
Piper Drive, Dunmore 
rkefford@shellharbourac.nsw.edu.au

no later than 5.00pm on Friday 17 June 2022.

Key dates in the appointment process 

The College is committed to concluding this appointment as 
soon as possible and ideally by Monday 18 July 2022. To that end, 
candidates should be prepared to make themselves available on 
the following dates in case they are called for an interview. At this 
stage, interviews are most likely to be conducted at the College 
in Shellharbour.

Up to six candidates may be short-listed for an initial interview,  
of whom two or three will be invited for a second interview.

Please advise Dr Kefford if you are unavailable on either of these 
dates so that possible alternative dates can be investigated. 
Please note that an alternative opportunity to be interviewed 
cannot be guaranteed.

Close of Applications 5.00pm on Friday 17 June 2022 
Short List Interviews Friday 24 June - Saturday  
 25 June 2022 
Final Interviews Friday 1 July 2022 at a time to be fixed
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1 Piper Drive

Dunmore NSW 2529

Ph. (02) 4297 6029


