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Acknowledgment of Country

Shellharbour Anglican College would like to 
acknowledge the traditional owners of Country 
throughout Australia, in particular the Dharawal people 
who remain the Traditional Custodians of our land.  
We pay our respects to their Elders past and present. 
We recognise their continuing connection to land, 
waters and culture, and their sovereignty which was 
never ceded.

Mission

“In Christ alone we are building a learning 
community, dedicated to excellence and  
equipping to serve.”

Values

• We commend and invite our community into  
FAITH in God, who makes himself known to us in 
and through Jesus Christ.

• We seek WISDOM, celebrating the gift of learning 
so we will live well in God’s world.

• We devote ourselves to COMPASSION, because 
Christ gave freely to us.

• We cherish RESPECT for every person, 
recognising the image of God in every individual.

Experienced to Challenge
2 | Shellharbour Anglican College 2023 Staff Growth



Contents

Message from the Principal 4

About Shellharbour Anglican College  5

Governance  5

Deep Learning Framework  6

Our School  9

Pursuing Tomorrow 10

Advertised Positions   11

Our Working Environment  15

How to Apply  16

 Information for Applicants  | 3



Message from the Principal

However, further growth will only be possible with continued 
hard work, courage and faith. It’s people that make a school 
great and expanding our experienced team with great talent 
is crucial in this next stage if we are to continue to serve the 
community for which we were founded. 

We are seeking a number of qualified and dynamic Christian 
educators that will compliment our team. Educators that are 
ready to embrace the future challenges and Christian values 
that live at the heart of the College. Our College is much more 
than a nice school, it has a feeling and an energy. This exciting 
opportunity is guided by our community’s shared faith in Christ 
and includes positions in Leadership, Junior and Senior School.  

Shellharbour Anglican College exists because families of the 
Illawarra deserve a high-quality education and we look forward 
to welcoming more of these families to our community in the 
coming years.

Warm regards

Mrs Megan Hastie 
Principal

Welcome to Shellharbour Anglican College and thank you 
for considering an application to join our dynamic and 
growing school.

Our College is a leading Prep to Year 12 co-educational 
school, set on a spacious green campus just to the south of 
Wollongong. Founded in a region steeped in cultural history, 
stretching back thousands of years with the Wadi Wadi 
people living in the region. Our school has grown steadily 
and sustainably since first opening its doors in 2004 with 93 
students, to over 870 students today and is still experiencing 
rapid growth with an increasing number of families wanting to 
join us, either now or in the future.

Our Master Planning process is well underway to guide 
our future growth and development and build stronger 
connectivity and community across the College. This year, we 
have also launched our new College visual identity following 
extensive research and development. This is an exciting time as 
the school moves into its next chapter.
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About Shellharbour Anglican College

Shellharbour Anglican College is a leading Prep to Year 
12 school, just south of Wollongong on the NSW South 
Coast. It is situated on a spacious green campus, close to 
the sea, in an area rich in cultural heritage, stretching back 
thousands of years with the Wadi Wadi people still living 
in the region. Our families come from a diverse range of 
backgrounds, and as the Illawarra grows, we are excited to 
grow and change with our community. 

The College opened in 2004, with 93 students. Our first Year 
12 cohort graduated in 2009, with the School’s population  
reaching 510 students of 400 families from Berry through to 
Thirroul. We now have over 870 students at the College.

Our Year 12 students achieved outstanding results in the 2021 
HSC. This is an achievement that our staff and students can be 
rightfully proud of. These students demonstrated a balanced 
approach to their studies and an attitude of commitment as 
many continued to be actively involved in the life of the school 
and the broader community. 

Governance Our Visual Identity

Shellharbour Anglican College is one of 17 schools and 
campuses owned and operated by the Anglican Schools 
Corporation. 

The Corporation is constituted under an Ordinance of the Synod 
of the Anglican Church Diocese of Sydney. The Corporation is 
governed by a Board that exercises all the powers and authorities 
granted to the Corporation.

The Shellharbour Anglican College Council operates as a Board 
appointed sub-committee of the Anglican Schools Corporation 
(TASC) in overseeing the operation of the College. The Council 
is responsible for the implementation of policy, budget, and 
good standard of Christian education at the school, formulation 
of long-term plans for the school, development of school 
budgets, supporting the principal in implementation of policy, 
ratification of school staff appointments, and ensuring a 
cooperative relationship with other member schools.

In 2022, we announced the launch of the new visual identify 
of the Shellharbour Anglican College brand,  representing 
the best of who we are and who we want to be. 

The new crest has been carefully developed and designed 
to honour our foundations, our Christian heritage and faith, 
our values and quality education. The new school crest 
encompasses three key elements – the S shape, the cross that 
remains central and the waves.

We have a wonderful warm and vibrant culture, and a dynamic 
learning environment here at the College. It remains central that 
as we mature, we still maintain that vital aspect of every student 
being known, cared for, challenged in their learning and offered 
rich opportunities to explore their world. 

The new College brand will reinforce our values and Christian 
foundation, and provide a more accurate reflection of our 
dynamic vision for the future. 
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Shellharbour Anglican College has decided to embark on 
a journey to transform the learning that occurs across 
the College. We are developing a new learning framework 
based on the New Pedagogies for Deep Learning™ (NPDL). 

This is an approach to building knowledge of the practices that 
deepen learning and the conditions that foster deep change in 
school and whole systems (https://deep-learning.global/).  The 
NPDL Model helps systems focus on achieving equity, quality 
learning, and well-being for the entire system - all schools, all 
students. Our aim is to frame this, off the shelf approach, from 
NPDL to incorporate the mission of the school and embed our 
faith in Christ in learning.

NPDL created a framework and set of tools that develop 
clarity of learning outcomes and increase precision in the 
pedagogies that will foster the new outcomes. Deep Learning 
is not a project or initiative but a way of changing the process of 
learning. The Deep Learning Framework enables the design of 
deep learning experiences steeped in creating new knowledge 
and solving real-life problems. It includes a comprehensive 
set of tools and processes that develop a school’s capacity to 
rapidly spread deep learning.

The Deep Learning Framework consists of three core 
components (Figure below). First, there must be clarity about 
the learning goals and what it means to be a deep learner; 
specifically, to become proficient in the Global Competencies 
(6Cs). Second, Deep Learning is fostered when four learning 
design elements are intentionally integrated. These learning 
design elements (at the centre of the figure below) are 
Learning Partnerships, Learning Environments, Leveraging 
Digital and Pedagogical Practices. Third, it will happen when the 
conditions for innovation, growth, and a culture of learning for 
all are created. These conditions, as displayed below, include 
school culture, district or regional qualities, and system policies 
especially related to vision, goals, and investment in the system. 

Surrounding the model, the reflective process of collaborative 
inquiry permeates each component and ensures continuous 
improvement. When these layers work in concert, they impact 
well-being and equity, as depicted in the outer ring (see Fullan 
et al., 2018; Quinn et al., 2020; see https://deep-learning.
global/  for additional resources,).

Figure. Deep Learning Framework

The Six Global Competencies (6Cs) include the following:

1. Character

2. Citizenship

3. Collaboration

4. Communication

5. Creativity

6. Critical Thinking

Deep Learning
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Our College

Prep

Prep marks the beginning of the learning journey at the 
College. Our program aims to best prepare students with the 
skills and knowledge to start Kindergarten. It includes a learning 
program of inquiry, play, directed teaching and exploration of 
the things that are important to a four-year-old. Prep features 
an outstanding learning space, university qualified teachers and 
a unique outdoor bush setting with vegetable gardens, mazes 
and climbing trees. 

Junior School

Visit our Junior School on any school day and you will see the 
energy and enthusiasm of the students. Our Junior School 
children are encouraged and guided to give their very best 
effort, whether it be in academic studies, creative arts, sport or 
community service. 

Our wonderful staff are passionate about their craft and look 
for ways to engage each student to do their personal best. 
Excellent teachers understand each child’s ability and potential. 
From the start of Prep to the end of the primary years, students 
in the Junior School are cared for, understood and challenged. 
Our classes and specialist programs allow for diversity and 
encourage working together with classmates and teachers.

Senior School

In the classroom, on the stage, or on the field, students in 
the Senior School are provided with exciting, interesting and 
challenging learning opportunities as they strive towards their 
personal best. 

The College has a rich culture of learning in an environment 
which values Faith, Wisdom, Compassion and Respect; 
there are so many opportunities to learn and to grow in an 
environment that supports students.

As student numbers grow, the College is continually seeking 
to provide innovative learning opportunities, a variety of 
co-curricular programs to meet all interests and unique 
service-learning activities that engage students with the wider 
community.
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Pursuing Tomorrow

College Growth in 2023

We are growing as a College! We have had an increasing number 
of families wanting to join us, either now or in the future. 
We have such a wonderful warm and vibrant culture, and a 
dynamic learning environment – why wouldn’t we want to share 
it with others?

We are pleased to share that in 2023, the number of classes in 
Kindergarten to Year 7 and Year 11 will expand; with this brings 
opportunities and advantages in the Junior and Senior Schools.

We will be able to increase whole school staffing and resources 
to maintain the vital aspect of every student being known, 
cared for, challenged in their learning and offered rich 
opportunities to explore their world. Ultimately, more students 
equal more opportunities. This means greater social diversity, 
helping students experience a culture that is more like the 
world outside of the College. In Senior School years it means 
the offering of a wider range of elective choices. We will also 
see greater co-curricular offerings in the Junior and Senior 
Schools.

Master Planning Projects

In 2022, we commenced on dynamic long-term Master 
Planning concepts. These plans will guide future growth and 
development, foster the love of learning and build stronger 
connectivity and community across the College.

The Anglican Schools Corporation Board supports the growth 
of the College and has approved significant investment in 
Stage One of a four-stage Master Plan to enhance the learning 
of every student at the College.

Stage One includes: 

• A sealed ring-road with additional parking facilities 
throughout the school, including footpaths and lighting 
– to commence in Term 4, 2021.

• A dynamic, architecturally designed, multi-storey Prep to 
Year 12 Learning Centre. This will include a Prep to Year 12 
Library, Junior and Senior learning and break-out study 
spaces, Junior and Senior music specialist classrooms and 
peripatetic rooms, along with more general classrooms. 
The Learning Centre will also feature an impressive tiered 
stairway/amphitheatre that is designed to be a flexible and 
responsive multi-purpose space. It will provide a gathering 
space for both formal and informal meetings for students 
and staff through to performances, collaborative learning 
and an all-weather social space that connects the College 
from Prep to Year 12. 

• Installation of a new power substation to meet the future 
needs of the College, including the installation of solar 
panels. 

• Collaboration with a landscape architect to develop Junior 
and Senior School integrated outdoor spaces, designed and 
landscaped to ensure whole school connectivity. 

• Construction of a double storey Junior School modular, 
including eight classrooms, a staff room and a bridge 
connecting the building to C Block for 2022.
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Leadership Positions

There are several exciting Leadership Positions currently 
accepting applications in the Senior School for 2023. 

We are seeking experienced leaders with demonstrated ability 
to provide dynamic and pro-active educational leadership 
and management in student learning development and 
contemporary teaching pedagogies. The successful applicant 
will inspire commitment and enthusiasm among staff in 
developing a professional learning community.

Coordinator of Learning and Assessment (Senior School)

The Coordinator of Learning and Assessment (Senior School) 
will collaborate with the Principal, Deputy Principals and the 
Head of Senior School in the further development of teaching 
and learning in the Senior School. They will play a significant 
role in fostering a love of learning in students by supporting 
staff to design innovative and dynamic learning experiences, 
and tracking learning engagement and growth.

Coordinator of HSIE

The Coordinator of HSIE leads the delivery of the NESA 7-12 
HSIE Curriculum and supports the strategic directions of the 
College through the delivery of effective teaching and learning 
programs for students in Years 7-12. As a Coordinator you will 
be a leader in the College community, responsible for the day 
to day management of students, staff, courses and events for 
your faculty. Following strong growth, Shellharbour Anglican 
College is seeking qualified and dynamic Christian educators 
to join its experienced team for 2023. The Coordinator of 
HSIE leads the delivery of the NESA 7-12 HSIE Curriculum 
and supports the strategic directions of the College through 
the delivery of effective teaching and learning programs for 
students in Years 7-12.

Junior School

We are growing as a College. The Junior School has seen 
significant growth and this is forecasted to continue for 
several years. In 2023, Stages One to Three will expand to five 
streams. With this brings opportunities and advantages in the 
Junior School, including expanding our team of experienced 
teaching staff.

We are seeking to employ two Junior School Classroom 
Teachers for 2023. The successful candidates will be part of a 
dynamic and professional Stage team and be willing and able to 
teach across a range of primary grades.

As we look to grow our co-curricular offerings we seek staff 
with experience in one or more areas of STEM, IT, Sport  
and CAPA.

Senior School

The Senior School has experienced significant growth, this is 
forecasted to continue well into 2023 and beyond. With great 
excitement we seek to grow our experienced team of staff. 

The growth in staff will ensure that every student continues to 
be known, cared for, challenged in their learning and offered 
rich opportunities to explore their world. While also allowing the 
College to offer a wider range of elective choices. 

The positions advertised to commence in 2023 are:

• HSIE Teacher

• PDHPE Teacher

• Maths Teachers

• Science Teacher

• Art and Design Teacher

• English Teacher

• Music Teacher 

Advertised Positions
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Once known as one of New South Wales best kept 
secrets, the Illawarra region has in recent years been 
“discovered” as a vibrant city and is now one of the fastest 
growing areas in New South Wales. Just 90 minutes south 
of Sydney, you will find a city proud of its history but also a 
hub for adventure, arts, cultural experiences, technology 
and laid-back living. You will get to enjoy the best of both 
worlds – all the excitement and convenience of a bustling 
capital city, but without the stress.
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Our Working Environment

Central to the culture of our College is a strong emphasis 
on the professional growth and development of our 
staff. We value our highly collaborative and supportive 
community, and look for opportunities to network with 
other schools, the tertiary sector and other organisations 
to grow and share influence. We also seek to engage our 
teachers in their areas of passion and interest, providing 
opportunities for leadership and a professional presence 
within and beyond the College.

As part of our induction program, new staff are partnered with 
a ‘buddy’ as a collegial support in their first year and operate 
within a clear, yet flexible organisational structure.

All staff are engaged under the provisions of the Independent 
Schools NSW Standards Multi Enterprise Agreement 2017-
2020 which includes provisions for promotional positions and 
allowances, parental leave benefits and others.

Additional employment benefits include:

• Discounted school fees for children of permanent staff;

• College provided IT device for relevant roles;

• Free annual staff flu vaccination;

• Employee Assistance;

• On-site parking;

• Professional learning.

The College provides a diverse range of professional learning 
opportunities including:

• Individual and departmental professional learning 
experiences;

• Induction program for new staff;

• Annual professional learning days.

• A member of the Association of Independent Schools, 
NSW (AISNSW), the College provides opportunities for 
suitable qualifying staff to apply for Experienced Teacher 
accreditation through the Independent Schools Teacher 
Accreditation Authority (ISTAA).

• Staff enjoy the Professional Development and inter-
school collegiality provided through our membership of 
The Anglican Schools Corporation (TASC), the Heads of 
Independent Co-Educational Schools (HICES) and the 
Independent Primary School Heads Association (IPSHA) 
networks.

• Work Health and Safety and Wellbeing is prioritised across 
the College. Comprehensive policies, procedures and staff 
training ensure all members of the College community 
understand their responsibilities, Duty of Care and the 
support available to them (including the Employment 
Assistance Program – EAP) if needed.

• ICT services within the College are well-developed. An 
embedded TASC Help Desk staff member is on hand to 
support the technical requirements for innovative teaching 
and learning.
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How to Apply  

For more information about the roles advertised please visit: 
shellharbourac.nsw.edu.au/experienced-to-challenge

How to Apply Instructions

To be considered for this position, applicants should ensure they 
have:

1. Completed the Application for Employment form,  
available on the College website at  
shellharbourac.nsw.edu.au/experienced-to-challenge

2. Provided a curriculum vitae and a covering letter outlining 
their suitability for the role.

3. Included contact details of three confidential referees. 
Contact details of the applicant’s Church Minister should also 
be included with referees.

4. Email applications to: employment@shellharbourac.nsw.edu.au

Closing date for applications is Monday 29 August 2022.

Any questions? Contact Shellharbour Anglican College on  
(02) 4297 6029.

Employment will be subject to the provisions of the Independent 
Schools NSW Standards Model (Teachers) Multi Enterprise 
Agreement 2021 or any industrial agreement that replaces  
that award.
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1 Piper Drive

Dunmore NSW 2529

Ph. (02) 4297 6029


