Junior School Stage 2 and 3
Specialist Support, Enrichment and Extension Teacher
Permanent Fulltime
ABOUT THE POSITION
Following strong growth, Shellharbour Anglican College is seeking qualified and dynamic Christian
educators to join its experienced team for 2023.
The College has a Permanent full time Junior School Classroom teacher position commencing in Term
One, 2023. The successful candidate will be a part of a dynamic and professional team and be willing
and able to teach across a range of primary grades. The role will suit a primary teacher able to deliver
specialised programs to class, group and individual students across all classes in Stage 2 and 3, with an
emphasis on high potential learning, specialist KLA delivery, for example Science and Technology, and
collaborate planning, teaching and assessment.
Accountable to the 3-6 Coordinator and working closely with the Junior School Coordinator of
Learning Enrichment, the teacher will also provide RFF to class teachers, be involved in sport for Stage
2 and Stage 3, as well as the Junior School House and Chapel program. Supervision duties,
professional development and all other expectations for a fulltime qualified teacher apply
The Junior School at Shellharbour Anglican College currently consists of three Kindergarten classes,
four classes each across Stages One to Three, and is growing across these three Stage classes. In the
appointment of teachers, we take into consideration additional interests and abilities, and encourage
applicants to include these in their resume.
ABOUT YOU
An energetic and authentic educator, committed to fostering a deep love of learning in students, you
will have a personal Christian Faith demonstrating a commitment to Christian teaching practice. You
will have the ability to integrate an authentic Christian worldview into your classroom teaching and set
appropriate academic and behavioural expectations, and to lead others in these areas. You will
demonstrate passion for teaching and learning as well as for differentiated learning and assessment
that caters to the individual needs of all students.
Applicants will be willing to seek opportunities to contribute to the life of the College beyond their
particular area of responsibility.
KEY SELECTION CRITERIA
•
•
•
•
•
•

Expertise in teaching critical and creative thinking skills
Experience in research, inquiry and project-based learning
Ability to teach subject specific classes and small groups
A demonstrated ability to work collaboratively with class teachers across a number of KLAs
Strong personal Christian faith and be a regular and practicing member of a Bible-based
Christian church.
Appropriate teaching qualifications in Primary teaching (K-6) and current registration with the
New South Wales Educational Standards Authority (NESA)

•
•
•
•
•
•
•

A well-articulated pedagogy and experience in teaching the primary school curriculum
Experience and interest in a range of Key Learning Areas and cocurricular activities
An understanding of and affinity with primary aged children, particularly in the context of
pastoral care and child development
Professional and personal attributes and interests that would contribute to the particular role
and to the wider life of the College
Understanding of and experience in working collaboratively in professional teams
A demonstrated commitment to professional growth
Experience and knowledge of emerging technologies and digital learning platforms and an
ability to integrate these into a wide range of curriculum applications.

No role description can capture the complexity of working in a college as such this is a guide and is not
intended to be an exhaustive or exclusive list of duties for this position. It is subject to change with
evolving needs and will include other duties as they arise.
ABOUT SHELLHARBOUR ANGLICAN COLLEGE
Shellharbour Anglican College is a leading Prep to Year 12 school, just south of Wollongong on NSW
South Coast. We are one of nineteen schools currently operating under the banner of The Anglican
Schools Corporation (TASC). Shellharbour Anglican College strives to
provide a caring, holistic education, equipping individuals with personal excellence and Christian
integrity. Pastoral Care isn’t a buzz word at Shellharbour Anglican College, it’s what we do. The
distinctives of teaching and working at Shellharbour are the excellent academic
programs, the stimulating teaching and technology-rich environment, the nurturing pastoral care of
individuals, the exciting cocurricular opportunities and its strong Christian ethos.
A Shellharbour Anglican College education plants a deep fire within the young people of tomorrow so
that they crave challenge, relish deeper learning and develop the courage to explore opportunity and
make a positive difference in their community and beyond.
APPLICATIONS CLOSE: Monday 28 November, 5PM
CHILD SAFETY
Shellharbour Anglican College is committed to child safety. All members of staff are required to
comply with applicable child protection and are responsible for ensuring that the College’s Child Safe
policies, procedures and programs are at the forefront of all we do. As such, all members of staff are
expected to satisfy WWCC child protection screening and adhere to the College’s Child Safe Policy
and Code of Conduct.
WHS
Shellharbour Anglican College acknowledges that the health, safety and wellbeing of people and the
provision of a safe working and learning environment are central to the values of the College. All
members of staff are expected to adhere to and implement safe work practices and procedures in
accordance with college policies and undertake annual WHS training.
COVID-19 VACCINATION EVIDENCE
Shellharbour Anglican College is committed to ensuring the safety of our staff, students and
community. In line with College COVID-19 policy, all staff are required to be fully vaccinated against
COVID-19 (or subsequent variants) or have an approved medical contraindication in order to work with

us. Compliance with this policy and providing evidence of vaccination is an essential requirement of
employment.
PAY AND CONDITIONS
Employment will be subject to the provisions of the Independent Schools NSW/ACT Standards Model
(Teachers) Multi Enterprise Agreement 2021 or any industrial agreement that replaces that award.

