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Message from the
Chair of the
College Council

On behalf of the College Council,
| wish to extend our heartfelt
appreciation to the Principal,
Mrs Megan Hastie, the College
Executive and all the dedicated
staff for their unwavering
commitment throughout 2023.

It has been an honour for me to
assume the interim position of

Chair of the College Council, and |

am delighted to announce that

Mrs Karen Dixon will take on the role of
College Chairin 2024, while | continue
to serve as a Council member.

Karen has the full support of the
Council and we eagerly anticipate her
leadership in the upcoming year.

It has been a year of many highlights
for the College; students have
enjoyed participating in the
expanding co-curricular, academic
and service-learning opportunities on
offer. For the first time in Shellharbour
Anglican College’s history, our Junior
and Senior Schools united as a

single cast, presenting our grandest
scale musical to date, a testament

to the dedication and collaborative

spirit of our students, staff, parents
and College community. The College
Executive with the Council launched
the 2023-2025 Strategic Plan while
continuing to develop the Learning
for Hope framework. These crucial
frameworks will guide us in the coming
years as we continue to Pursue
Tomorrow, together. Underpinning
everything that we do are our values
of Faith, Wisdom, Compassion and
Respect with Christian values living at
the heart of the College.

The year 2024 marks the College’s
20th Anniversary, and we have an
array of exciting plans in store for

our students, staff and families to
celebrate this milestone. We look
forward to the educators who will

join our ever-growing experienced
team of staff at the College next
year, including our new Head of
Junior School, Mr Brian Host.

The construction of the new Learning
Centre will continue; and we pray

for favourable weather so that the
community can enjoy and benefit from
this building in 2025.

The P&F continue to be generous and
provide great support to the College
and our community. The Council also
recognises the value and support
The Anglican Schools Corporation
provides through human resources,
governance and financial oversight.

The reputation of Shellharbour
Anglican College in delivering an
authentic education, outstanding
co-curricular activities and Pastoral
Care of students and families continues
to be enhanced. The College Councilis

ever mindful of the costs of providing
facilities and staff, balanced with our
aim to keep the high-quality education
at Shellharbour Anglican College
financially accessible to families of

the lllawarra region. We are acutely
aware of the significantimpact of
current inflation rates on the daily

lives of our families, while at the same
time being subject to those increases
as well. Families will be aware of the
wage increases in the government
school sector, and to retain and

recruit exceptional staff, The Anglican
Schools Corporation has chosen to
make discretionary increases for all
our permanent staff for 2024. We have
worked hard to balance the competing
priorities of both these increased
financial pressures on our families and
the organisation, so we have released
the Schedule of Fees and Charges
earlier than usual to give our families
more time to adjust. Included with

this letter is the Schedule of Fees and
Charges for 2024.

As always, if you have any concerns
regarding the Schedule of Fees and
Charges, please do not hesitate

to arrange a time to speak with
Deputy Principal, Mr Liam Bailey, by
emailing Ibailey@shac.nsw.edu.au.

| trust that you and your family will
continue to enjoy belonging to the
community that is Shellharbour
Anglican College.

May the grace of Jesus Christ be
with you.

Mr Alan Newing OAM
Chair of the College Council
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Message from
the Principal

What a joy to celebrate a year of
learning! It has been wonderful

to get back to the fullrange

of co-curricular activities with

our teachers experimenting with our
new Learning for Hope framework.

Each day we endeavour to empower
students to live with hope and
purpose, to be courageous,
compassionate and curious and to be
people whose Christ-like character
will equip them to serve the world
now and into the future. Whetherit's
in the classroom, at camp, through
our co-curriculars or The Duke of
Edinburgh program, we are partnering
with our families to build students
who are resilient and relish challenge,
who can face obstacles with a sense
of humility and integrity, with hearts
grounded in compassion, justice and
mercy.

Recently | spoke about learning being
amarathon - facing the challenges,
being tenacious, persevering,
learning how to “smile every mile”.
More enduring than my words,

our College mission statement
identifies three core aspects.

Firstly, that we stand in the strength
of Christ alone - this is our “why”.

We believe that knowing Jesus

gives you hope and purpose and our
Christian faith and values shapes the
learning. The second and third core
aspects are intertwined: we are about
learning together as a community and
can be more courageous together.
We are better together.

We rolled out our Strategic Plan
2023-25, the heart of which is to
nurture the growth and changes we
face with compassion, to remain true
to our core values and faith. In 2023,
we have specifically focused on
growing our learning. We continued
to work with The Association of
Independent Schools to develop

our Learning for Hope framework,
grounded in the international
evidence-based new pedagogies

for deep learning. It reflects the
directions identified by UNESCO,

the OECD and the World Economic
Forum about the skills, literacies,
competencies and character qualities
needed by our children to face the
increasingly complex, ambiguous
and volatile future with courage and
hope. No longer is it enough to simply
learn content and memorise facts.
QOur students need to be curious,
creative and critical thinkers who seek
to solve the problems they face in the
world and make a difference.

We also prioritised building our capacity
as an environmentally responsible
organisation. As Christians, we take
seriously the mission to steward the
wonderful world we have been given

by God. We need to use our resources
more wisely and in a manner that makes
the world a better place, modelling

that for our students. We have planted
hundreds of trees throughout the
College as a vital first step. As was
revealed in the national award winning
project by one of our Year 7 students,

we have only 10 percent shade canopy
at the College. They say the best

time to plant a tree was 20 years ago;
the second best time is today.

We have also been part of a pilot
program run by National Australian
Built Environment Rating System
(NABERS) for non-government
schools. NABERS conducts energy
audits to provide simple, reliable

and comparable sustainability
measurement across many industries.
We have now established a solid
data-driven foundation to help us set
up the sustainability infrastructure as
efficiently as possible into the future.

In particular, I'd like to personally
acknowledge key staff heading off
to the wonderful world of retirement,
which include Mrs and Mr Rose,

Mrs McPhail and our founding Head
of Junior School Mr McPhail. We have
also had a number of staff move
interstate for family and promotion.
Again, we thank them for their
wonderful service. It is always sad

to see people leave us, but we know
they head towards new adventures
and we are proud of being a part of
their journey.

With change comes growth, and we
look to the future, standing on the
shoulders of the giants who have made
this the wonderful learning community
itis, knowing thatitisin Christ alone
our hope and our future is found.

Mrs Megan Hastie
Principal
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Message from the
College Captains

Year 12, at long last, we have arrived at this day.

Today, we gather together for the last time as a year group,
surrounded by those who share in our celebration of this
remarkable achievement. We wish to express our sincere
congratulations to each and every one of you. Well done
for making it this far and for not only the effort you've put
into your studies, but for the way you've contributed to the
College community over the years.

We have come from different family and cultural
backgrounds, from varied understandings of faith,

things we disagree on and an assortment of personal
experiences. Some of us were born thirty minutes away,
and others halfway around the world. Some have been
here for over a decade, while others have joined in recent
years. Yet, regardless of these differences, we have come
together at the same College on the hill, five days a week,
forty weeks a year, for up to thirteen years. We have
scaled those stairs more times than we would like to
remember. Whilst friendships will change, the memories
and experiences we have shared as we have grown as
individuals, as well as being together as a year group,
have created an unbreakable connection between us all
that will last a lifetime.

As we get ready to sit these final exams in the coming
weeks and leave the College gates for the final time,

we want to thank you all for the time we have shared
together over the years and pray that it will serve you

well for the road ahead. “Be strong in the Lord and His
mighty power” [Ephesians 6:10] and may the next chapter
of your lives be filled with what can only be described as
God-given opportunities.

Godbless,

Sage Dixon and Mitchell Ung
2023 College Captains

Shellharbour Anglican College
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Contextual
Information

Characteristics of the student body
Shellharbour Anglican College, part of The Anglican
Schools Corporation (TASC), was established in 2004
with an initial enrolment of 93 students from Kindergarten
to Year 7. Our first Year 12 class graduated in 2009, at
which time the College had grown to 510 students. Today,
we're a community of 1,000+ students and counting, from
Kindergarten to Year 12, including 56 in our Preparatory
program. Over the years, our growth reflects not only
anincrease in numbers but also a deepening of our
educational and community values.

Our student body is drawn from across the lllawarra region,
demonstrating the widespread trust and strong reputation
we have built. This geographical diversity enriches

our College community, bringing together different
perspectives and experiences that enhance the learning
environment. Our mission is to deliver a holistic education
that nurtures individual talents and abilities both within
and beyond the classroom, equipping students for their
future endeavours.

As an Anglican Christian school, our faith in Christ is the
cornerstone of our community. Biblical principles and
Christian values guide all our activities; from academics
to leadership to wellbeing. These values are not merely
theoretical but are lived out daily in interactions and
decision-making processes. Through Chapel services,
Christian studies and the optional Crusaders group,

we provide a safe and supportive environment for
students of all faiths, or none, to explore spirituality
and faith-related questions. This inclusive approach
ensures that every student can find their place within
our community and feel valued for their unique beliefs
and backgrounds.

We champion academic excellence through the

College’s Deep Learning framework, which focuses

on enhancing each student’s character, citizenship,
creativity, communication, collaboration and critical
thinking. Our curriculum is designed to challenge students
intellectually while also supporting their emotional and
social development. In addition to our rigorous academic
programs, we offer a diverse array of co-curricular activities,
including Sports, Creative and Performing Arts, Outdoor
Education and Community Service. These programs provide
students with opportunities to discover and develop new
skills, pursue their passions and build lasting friendships.

Service is a core value at Shellharbour Anglican College.
We offer numerous opportunities for student engagement,
encouraging them to become compassionate and
proactive members of society. Our service programs are
designed to instil a sense of responsibility and empathy,
motivating students to make a positive impact in their
communities. One standout initiative is The Duke of
Edinburgh program, which enjoys robust participation
across the College, with many students achieving the
Gold Award in their final year or soon after. This program
challenges students to push their boundaries,

develop resilience and cultivate leadership skills.

Equally significant is the emphasis on student wellbeing.
Our Pastoral Care system, organised through Stage
classes in the Junior School and both vertical House

and horizontal year groups in the Senior School, fosters

a nurturing and supportive environment. This program
promotes mutual care among students and supports
various charitable causes through both fundraising efforts
and personal involvement. We believe that a strong sense
of community and belonging is essential for student
success, and our Pastoral Care initiatives are designed to
ensure that every student feels supported, understood
and valued.

Shellharbour Anglican College is committed to providing
an environment where students can thrive academically,
socially and spiritually. By nurturing individual talents,
fostering a sense of community and instilling strong values,
we prepare our students not only academic success,

but also for meaningful and fulfilling lives beyond school.
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Initiatives Promoting

Respect and

Responsibility

In 2023, the College embraced the opportunity to
cultivate a culture of respect and responsibility within
our College walls and beyond.

Our commitment to reconciliation was evidentin our
participation in the Shellharbour City Council Reconciliation
Flag Walk. This act of solidarity served as a reminder of the
importance of respecting the Traditional Custodians of the
land we share, the Wodi Wodi people.

We carried this spirit of respect forward to ANZAC Day
and Remembrance Day commemorations, with College
staff, students and caregivers gathering to reflect on the
sacrifices made for our nation. This was demonstrated at
both College-organised events and the Shellharbour City
ANZAC Day Service.

November 2023 saw a dedicated group of students and

staff embark on the Gilgandra Service-Learning project.

This immersive experience allowed participants to contribute
valuable services to the community, strengthening the bonds
we have made over time and fostering social responsibility.

We nurtured connections within our own College family
through the Mother’s Day and Father’s Day breakfasts,
providing a warm space for families to connect. Open
classrooms during our Fete and Open Day events further
strengthened these bonds, allowing parents and friends to
peekinto the vibrant learning environment.

During the past year, the Junior School formed Making

An Awesome Change At School (MAACAS) alongside the
Senior School establishing the Student Representative
Council (SRC). Both groups work in partnership with our
Student Leadership Teams to represent the voice of
students while having a positive influence and impact

on activities that the College runs and the decisions that
affect them. They have already made many positive actions
to advocate and acquire equipment for the playground,
create awareness of environmental responsibility and care
for our College through several campaigns, such as the
building of new gardens, running lunchtime activities for
their peers and conducting a fundraiser to raise money for
those in need within our community.

Regular House meetings continue to be a key component
of the community. Students meet each week to build
connections and engage with a larger community of
people in their House groups, developing opportunities
for responsibility in a culture of respect. There have

been several highlights including the Teddy Bears Picnic,
R U OK? Day and Harmony Day celebrations. Additionally,
The Duke of Edinburgh program and annual House Music
Festival are always great celebrations of community,
where respect and responsibility is demonstrated by every
Senior School House group.

The College adopted two learning programs this year

to help students develop a greater understanding and
capacity in their relationships with others. Junior School
students engaged in the URStrong Friendology program,
learning how to build and maintain friendships. Senior
School year groups engaged in regular Open Parachute
sessions within their year groups, focusing on wellbeing
and mental health, with a particular focus on building
respectful relationships.

Across the College we are implementing an anonymous
reporting mechanism, allowing students to raise areas
of concern in a confidential, gentle manner. We have
additionally increased the students to access to the
Anglicare Counselling Services provided by the College.

The teaching of respect and responsibility remain key focus
areas of learning at the College, both inside and outside
of the classroom. Some of the initiatives that have been
established over the past year are included on the right.
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Junior School
- Establishment of the Junior School Making An Awesome

Change At School (MAACAS) group, which provides
students a voice and opportunities for responsible
action to help make our College better.

+ A Junior School student leadership team who meet

regularly, working in partnership with the Senior School
student leadership team, to coordinate and run activities
such as NAIDOC week, Harmony Day and R U OK? Day.

+ Theintroduction of URStrong Friendology program

in Junior School Health lessons to teach all Junior
School students how to make and maintain friendships,
as well as deal with conflictin a respectful and
responsible manner.

+ Theintroduction of an anonymous reporting mechanism

in both digital and print forms to allow students to
anonymously raise concerns that they have without the
need to disclose their identity.

+ A consistent approach to the teaching of PDH across

the Junior School alongside curriculum improvements
to ensure a good flow of learning that builds across a
student’s time at the College.

+ Weekly House meetings where students of all ages are
encouraged to lead their peersin a range of different
activities that promote community connection.

Senior School
+ Gilgandra Service-Learning project: This project

combines community service with learning, allowing
students to give back while deepening their academic
knowledge. We have had a long-term relationship with
the community of Gilgandra.

+ The Duke of Edinburgh program: This is a global program

that helps young people develop life skills through
volunteering, physical challenges and exploration.

+ Student Representative Council: A Student

Representative Council (SRC) was established by
College students to advocate for their peers interests
and improve the school experience.

+ Open Parachute: This is a mental health program

that uses films and lessons to teach students
social-emotional skills, while building resilience
and wellbeing.

» House Music Festival: This event provides students with

the opportunity to showcase their passion for music.

+ Theintroduction of an anonymous reporting mechanism

in digital forms to allow students to raise concerns that
they have without the need to disclose their identity.

Shellharbour Anglican College remains
committed to nurturing its core
values of Faith, Wisdom, Compassion

and Respect.

Shellharbour Anglican College
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Achievements
in 2023

Areas

Teaching and
learning

Priorities

Teaching and
learning

Achievementsin 2023

New pedagogies for Deep Learning launched and developed through
whole-College professional development days and ongoing professional
learning. AlS consultant continues to guide College through the process of
successful implementation.

Deep Learning Core Team created and empowered to develop process

of implementation.

Deep Learning Core Team enlarged to include more key stakeholders and
develop a process of implementation across College.

RAP analysis of HSC results continues to provide helpful data that has enabled
targeted professional development and to identify improvement targets for
HSC teachers. Analysis of ‘value-added'’ results with external consultant to
inform teaching and learning across Years 7 to 10.

Introduction of annual PAT testing Years 7 to 10 to identify areas for academic
support and development.

Review and revision of structure of Individual Learning Plans in Senior School to
allow for more student voice and collaboration in the process.

Pastoral care
and wellbeing

Ongoing
commitment to
development
of strong
pastoral care

Combined Leadership Team created to provide leadership development and
improve staff voice.

+ College's whole-College approach to Pastoral Care and wellbeing finalised and

integration into whole College Learning for Hope Compass program and launch
through College.

Ongoing review of Pastoral Care scope and sequence for College Pre-Primary
to Year 12 based on outcomes from Compass program.

Junior School House meeting time scoped and sequenced and launched.

+ Junior School Chapel continues through Kindergarten to Year 2 and Years 3 to 6

to enhance community in response to growth.

Director of Pastoral Care continued role of coordinating AlS Pastoral

Care network.

Student-led R U OK? Day successfully run throughout College.

Regular meetings held between Junior School and Senior School Student
Leadership Teams to foster stronger care and connection across whole College,
i.e. RUOK? Day and NAIDOC events.

Investigation of Open Parachute program to teach mental health to students
across Stages 4 to 6. Development of program of implementation in 2023
starting with Year 7.

Exploration of the Friendology program to be integrated into PDHPE and
Pastoral Care programs Pre-Primary to Year 6 for 2024.

Safe and
supportive
environment

Introduction of Student Representative Council (SRC) in Senior School and
MACCA in Junior School to promote student voice, involvement and community
in the College.

Continued development of Policy Connect online governance, risk, compliance
and policy management solutions.

+ Continued development of CompliLearn training system across the College for

policy content and school-based procedures.
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Child Safe improvement plan to be developed and reviewed annually.
Introduction of new WHS Working Group and reporting processes.

Continued use and refinement of Assurance online safety reporting tool.
Focus on College-wide child safety training with Annual Professional
Development Day planned on this subject - AISNSW Creating Safer Schools.
Whole-College professional learning given for creating risk assessments

for events.

Variation To Routine (VTR) implemented in 2023, to be reviewed in 2024.

The Voice staff survey 2022 results used to formulate three areas for
consideration across 2023.

Completion of The Voice staff survey to monitor engagement, wellbeing
processes and procedures in College - three areas chosen to focus onin 2023
based onresults.

Weekly staff bulletin The Inside Buzz reviewed and streamlined across 2023.
Leadership and mentoring training for all College leadership through Combined
Leadership Team meetings.

New evacuation and emergency procedures developed.

WHS risk audit conducted of the College by an external expert.

CCTV and vape detectors installed across the College for improved safety,
ready for 2024 implementation.

Community Continued implementation of EnrolHQ software to streamline
engagement enrolment processes.
Launch of new visual branding for the College.
Key Messaging Guides developed and implemented.
Community Engagement Strategy followed with calendar of events for
key stakeholders.
Further community meetings with College families to discuss continued growth
and future plans.
New uniform finalised, ready for 2024 rollout and the beginning of a three year
transition period.
First Alumni event held.
The physical Learning New Kindergarten block rooms built to utilise an unused space. Flexible learning
environment spaces areas created through use of glass operable walls to potentially open up four
classrooms as one.
Redevelopment of learning spaces across College, including purchase of new
furniture conducive to effective learning.
Building the new College Learning Centre with Prep to Year 12 library and
eight classrooms, including Visual Arts and Performing Arts specialist rooms,
as well as GLAs to span Junior School and Senior School commenced in
December 2023.
Grounds Significant tree planting and greening of campus.
Buildings and + Extrablock of land at top of College site purchased (approx. 6,000m2).
infrastructure + Ongoing planning for growth in 2024, including exploration of play spaces.

Continued use and development of solar panelling and environmental vision
across the College.

Shellharbour Anglican College
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Goals
for 2024

Areas

Teaching and
learning

Priorities

Teaching and
learning

Achievementsin 2023

Continued roll out of the Learning for Hope framework with a College-wide
focus on ‘Collaboration’.

Deep Learning Core Team to drive the rollout and professional development.
Development of the Faith aspect of the Learning for Hope framework.

RAP analysis of HSC results continues to provide helpful data that has enabled
targeted professional development and to identify improvement targets for
HSC teachers. Analysis of ‘value-added’ results with external consultant to
inform teaching and learning across Years 7 to 10.

More data-driven analysis of NAPLAN results to improve student

learning outcomes.

Exploration of potential numeracy support programs for Prep to Year 6.

Pastoral care
and wellbeing

Ongoing
commitment to
development
of strong
pastoral care

+ Ongoing training of Combined Leadership Team to improve staff voice

and development in leadership.

New Pastoral Care leadership through introduction of Deans of Students
year-based support, replacing Heads of House.

Further strengthening of House structure through a Coordinator of
Pastoral Care position.

Implementation of Open Parachute wellbeing programin Years 7 to 12.
Implementation of Friendology program in P-6.

+ Alignment of Pastoral Care program with PDHPE program in Prep to Year 6.

Ongoing review of Pastoral Care scope and sequence for College Prep to

Year 12 based on outcomes from Compass program.

Junior School Chapel continues through Kindergarten to Year 2 and Years 3to 6
to enhance community in response to growth.

+ Coordinator of Pastoral Care continued role of coordinating AlS Pastoral

Care network.
Prep to Year 12 Student-led R U OK? Day throughout College to build stronger
connections across the College.

Safe and
supportive
environment

Continued development of Policy Connect online governance, risk, compliance
and policy management solutions.

Continued development of Complilearn training system across the College for
policy content and College-based procedures.

+ Child Safe improvement plan reviewed.

New WHS Working Group and reporting processes.

Continued use and refinement of Assurance online safety reporting tool.
Annual College-wide child safety training.

Variation To Routine (VTR) procedures reviewed and refined.

2023 Voice Survey results used to formulate three areas for consideration
across 2023.

+ Completion of The Voice staff survey to monitor engagement, wellbeing

processes and procedures in College - three areas chosen to focus on in 2023
based onresults.

CCTV and vape detectors rollout and policy for privacy of footage and
discipline procedures established.

+ Annual evacuations / lockdown drills completed.
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Community
engagement

20th Anniversary Year celebrations, including the Thanksgiving Service and
student-based events.

Community Engagement Strategy followed with calendar of events for

key stakeholders.

Alumni events continued.

Extended parent survey to be completed.

Further community meetings with College families to discuss continued growth
and future plans.

New uniform rollout, beginning a three-year transition period.

The physical
environment

Learning
spaces

Redevelopment of learning spaces across the College, including purchase of
new furniture conducive to effective learning.

Construction of the new College Learning Centre with Prep to Year 12
Library and eight classrooms, including Visual Arts and Performing Arts
specialist rooms, as well as GLA's to span Junior School and Senior School.
Planned completion early 2025.

Grounds

+ Ongoing greening of outdoor areas.

Development of sheltered seating areas in Senior School outside G block
and Senior School Library.
Refreshing of early learning play space near B block.

Buildings and
infrastructure

Master planning for buildings and environment refined.

+ Continued use and development of solar panelling and environmental

vision of the College.

Shellharbour Anglican College
2023 Annual Report
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Outcomes
and Results

Student Outcomes in Standardised National
Literacy and Numeracy Testing

Shellharbour Anglican College studentsin Years 3,

5,7 and 9 sat The National Assessment Program -
Literacy and Numeracy (NAPLAN) examinations for
reading, writing, spelling, grammar and numeracy in 2023.
The participation rate for the College was 100 percent.

Compared with students deemed by The Australian
Curricular Assessment and Reporting Authority (ACARA)
to be from a similar socioeconomic background, students
at the College in Years 7 and 9 achieved average results
in most areas of testing. The exceptions were Year 7
Numeracy and Year 9 Reading and Grammar, which were
slightly below average.

In Years 3 and 5, students achieved results on par with their
peers from a similar background, except for Year 5 Writing,

which was slightly below the average. Compared with their

peersin all schools, across all domains and NAPLAN levels,
students at the College are achieving results that are close
to or above the national average.

Given thatin 2023 NAPLAN testing moved from May to
March and the NAPLAN scale was reset, NAPLAN
achievement prior to 2023 cannot be compared to that
from 2023 onwards.

Post-school Destinations

Most of the graduating Year 12 students in 2023 received
offersin university courses, while the remaining students
commenced TAFE courses and other vocational training
courses, started apprenticeships or enrolled in Christian
ministry training courses. Approximately 85 percent of the
graduating class of 2023 intended to study at university at
the time of their graduation.

RoSA

Record of Student Achievement Numbers (RoSA) grades for
Year 11 have become increasingly significant for early entry,
and these grades are monitored regularly. The following
numbers reflect the number of students who have left school
and are eligible to receive a RoSA certificate:

Year 10: seven students

Year 11: three students

Shellharbour Anglican College’s 2023 NAPL AN results (average) compared to schools with a similar background

Shellharbour Anglican College’s 2023 NAPLAN results (average) compared with all schools

Reading ‘ Writing

‘ Spelling

‘ Grammar ‘ Numeracy

Year 3 431 433 434 438 425
vears 57

Legend: [_] Above [ ] Closeto [] Below

www.myschool.edu.au
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HSC

Results

Ancient History 2 Unit

201 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 72.9 7198 | 71.68 | 71.34 7116 71.67 | 72.76 721 71.06 | 71.98 | 71.44
School | 72.88 748 | 76.64 | 7511 | 8432|6885 | 777 75.51 | 77.66 | 7795 | 74.69
201 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 72.9 7198 | 71.68 | 7113 | 73.71 | 743 | 74.09 | 71.93 | 72.39 | 71.06 | 70.03 | 73.3
School | 72.88 74.8 | 76.64 | 67.51 68.6 | 6729 | 7575 | 7749 | 73.83 | 7766 | 7145 | 7722
Business Studies 2 Unit
201 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 | 2023
State 7295 | 73.98 | 73.63 74 73.65 | 73.21 | 7317 | 73.62 | 7218 | 7199 | 73.32 | 73.95 | 73.77
School | 67.38 | 73.05 | 81.31 | 7445 | 7435 | 7708 | 79.2 | 7218 | 67.02 | 72.08 | 7792 | 72.94 | 75.46
201 2012 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 75.51 | 75.85 | 7613 | 75.81 | 75.59 | 75.28 | 74.82 | 75.38 | 75.52 | 74.37 | 7251 | 7413
School 712 | 7476 | 7037 | 71.37 | 73.28 | 69.7 | 68.31 | 73.86 74 67.83 | 71.96 74
Community and Family Studies 2 Unit
201 2012 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 73.82 | 7414 | 735 | 7437 | 7273 | 722 | 7271 | 72.01 | 74.03 | 74.06 | 74.28 | 7479 | 74.46
School | 68.24 | 70.04 | 76.03 | 75.62 | 8191 | 76.29 | 7875 | 7214 | 7709 | 789 | 79.38 | 78.2 | 79.31
Construction 2 Unit
201 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 | 2023
State 76.91
School 85.87

Shellharbour Anglican College
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Design and Technology 2 Unit

201 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 | 2023
State 75.86 | 76.08 76.1 75.86 | 76.25 | 76.41 | 76.75 | 7791 | 77.82 | 78.54 | 791 7762 | 74.46
School | 72.67 | 80.24 | 80.1 86 8149 | 7317 | 76.16 | 81.59 886 | 7695 | 76.23 | 78.04 | 814
201 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 | 2023

State 80.71 81.12
School 78 73.89

English (Standard) 2 Unit

20M 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023

State 7766 | 77.26 | 76.76

School 69 70.81 | 73.07
Engineering Studies 2 Unit

20M 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023

State 7264 | 74.27

School 70.94 | 82.47
English (Advanced) 2 Unit

2011 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023

State | 79.94 | 79.56 | 79.06 | 80.53 | 80.43 | 80.72 | 80.96 | 80.6 | 80.73 | 81.33 | 8192 | 8153 | 8173

School | 72.81 | 72.66 | 7728 | 74.84 | 7763 | 81.68 | 78.25 | 76.52 | 81.73 | 77.94 78 76.27 | 76.48

201 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State | 65.03 | 68.27 | 65.48 | 6747 | 671 | 687 | 6919 | 68.66 | 6916 | 69.93 | 70.47 | 69.88 | 70.12
School | 65.66 | 7193 | 66.44 | 62.87 | 6727 | 68.96 | 69.46 | 65.09 | 71 7212 | 69.43 | 69.71 | 6513
English Studies 2 Unit
201 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 55.95
School 67.8
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English (Extension 1) 1Unit

Hospitality 2 Unit

20M 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State | 39.89 | 40.24 | 40.28 | 4119 41.8 4191 | 41.26 | 42.08 | 41.68 | 41.66 | 42.07 | 41.79 | 4217
School 32 36.07 | 374 | 3378 | 41.75 | 41.37 | 43.05 | 37.07 | 41.25 | 427 | 40.22 | 38.22 | 40.13
English (Extension 2) 1Unit
201 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State | 39.44 38.57 | 38.49 | 39.54 | 38.47 | 38.68 | 3746 | 39.14 | 39.43 | 39.56 | 38.89 | 40.07
School | 38.7 3518 | 295 | 40.6 | 3547 | 41.05 | 3753 | 35.85 | 372 | 3868 | 372 | 34.85
20M 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 72.89 | 73.64 74.87 74.45 | 75.75 75.88
School 73.52 | 80.24 73.98 69.1 | 80.98 73.8
History Extension 1Unit
20M 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 38.57 38.4 | 3871 | 38.64 | 3893 | 38.74 | 38.85 | 38.92 | 38.36 | 38.69 | 39.47 | 39.79
School | 46.8 42.03 | 3612 | 3765 | 39.43 | 40.68 | 36.75 | 45.83 | 42.17 43 40.53 | 424

20M 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 76.31 | 755 | 75.68 | 75.23 | 75.96 | 7271 | 73.62 | 73.37 | 73.09 | 75.09 | 74.07 | 76.89 | 76.3
School | 78.05 | 73.31 | 72.25 | 75.44 | 75.3 744 | 7532 | 764 | 828 | 7564 | 8613 | 77.8 74.2
Industrial Technology 2 Unit
201 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 70.87
School 74.65
Legal Studies 2 Unit
20M 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 74.24 | 74.44 75 7336 | 746 | 75.01 | 75.86 | 75.05 | 73.66 | 74.97 | 7472 | 73.78 | 75.27
School | 72.33 | 75.56 | 76.37 | 7412 | 74.07 | 74.93 74 74.83 | 7517 73 73.58 | 76.68 | 74.52
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Mathematics (Advanced) 2 Unit

20M 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 7703 | 7764 | 7739 | 78.37 | 7789 | 77.84 | 7796 | 78.2 | 78.01 | 79.2 | 78.41 | 78.31 | 78.04
School | 70.33 | 79.4 | 70.76 | 68.92 | 65.77 | 73.52 | 70.91 | 7215 | 81.38 | 72.75 | 73.64 | 65.63 | 68.66
Mathematics (Extension 1) 1Unit
2011 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 81 8142 | 80.46 | 80.58 | 81.2 | 79.68 | 81.09 | 79.29 | 79.98 | 78.49 | 78.21 | 7745 | 7778
School 50 90.1 722 76.1 70 56.12 | 64.93 | 58.8 | 7513 | 75.24 | 64.51 | 58.71 | 609
Mathematics (Extension 2) 1Unit
20M 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 855 | 7113 | 77.87 43 52.4 81.46 | 83.07 | 8143 | 822
School 82.78 | 82.07 | 8158 81.03 | 8117 65 60.52 | 70.85 | 69.2
Mathematics (Standard 1) 2 Unit
20M 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 69.84 | 68.97 72.35 | 7199
School 69.8 | 68.47 88.8 63
Mathematics (Standard 2) 2 Unit
20M 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 69.41 | 69.2 | 6746 | 68.89 | 68.64 | 68.51 | 68,51 | 69.92 | 70.68 | 684 | 69.15 | 70.87 | 71.76
School | 69.22 | 70.45 | 69.15 | 66.34 | 67.73 | 66.4 | 68.25 | 73.69 | 79.06 | 65.84 | 72.82 | 72.86 | 68.08
Modern History 2 Unit
201 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 75.31 | 75.61 761 | 7495 | 75.29 | 7445 | 73.73 | 73.88 | 73.44 | 7253 | 72.85 | 73.67 | 72.28
School | 73.49 | 68.47 | 79.02 | 77.76 | 76.77 | 83.36 | 75.29 | 75.06 | 84.43 | 76.05 | 78.84 | 75.46 | 7755
20M 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 80.17 | 80.26 | 80.29 | 80.6 8145 | 815 | 81.85 | 81.56 | 81.34 | 81.88 | 82.09
School 8373 | 878 | 86.63 | 756 82.58 | 8118 | 86.63 | 91.33 | 90.2 | 806 | 829
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201 2012 2013 | 2014 | 2015 | 2016 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023

State 72.98
School 76.41
201 2012 2013 | 2014 | 2015 | 2016 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023

State 7393 | 72.58 | 70.98 | 72.86 | 73.1 7213 | 71.03 | 72.29 | 72.57 | 72.46 | 7218 | 69.75 | 72.98
School | 70.09 | 76.28 | 6749 | 71.65 | 7315 | 7179 | 69.43 | 751 | 78.09 | 73.62 | 73.67 | 7019 | 76.41

Visual Arts 2 Unit

20m 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State | 74.84 73.68 | 73.49 | 72.66 | 72.65 | 73.45 | 7318 | 73.2 | 73.99 | 75.34 | 74.25 | 74.81
School | 66.95 761 | 68.09 | 676 | 69.69 | 69.54 | 6543 | 73.77 66 7727 | 70.62 | 74.02
Science Extension 1Unit
20m 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 37.05
School 43.05
Textiles and Design 2 Unit
20M 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 7454 | 77.27 | 73.93 | 75.83 | 7748 | 7724 | 77.31 | 77.06 | 78.49 | 79.78 81.49
School | 80.76 | 8172 | 76.65 | 7717 | 90.87 | 77.35 | 83.48 | 80.84 | 93.6 78.1 834

20Mm 2012 2013 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
State 7816 | 79.39 | 79.29 | 783 | 79.21 | 7955 | 79.74 | 79.8 | 80.77 | 81.02 | 80.99 | 81.36 | 81.49
School 85.6 | 8447 | 8433 | 782 85.7 | 7957 | 795 | 7991 | 8416 | 82.28 | 8776 | 83.63 | 834
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Senior Secondary

Outcomes

HSC Results and Trends

The previous tables indicate the observed performance
trends of Shellharbour Anglican College Year 12 students
in The Higher School Certificate (HSC) since 2011.
Fluctuating cohort sizes (ranging from 26 to 72 students)
influence averages and will continue to do so until the

College’s HSC cohort sizes settle into a consistent pattern.

Where no data is shown, the College did not offer that
subjectin that year.

In early 2024, Heads of Faculty will undertake an annual

review into HSC results and performance to evaluate
teaching programs and pedagogy and to inform

(6

.. two thirds of the cohort
elected to study the more
challenging courses in

English and Mathematics.

practice. Analysis by external consultants, Academic
Profiles, indicated that in terms of both mean and
median estimated ATAR rank and students’ academic
growth (measured between Years 10 to 12), the 2023
cohort achieved the fourth strongest in past ten years.
Furthermore, 78 percent of the College’s HSC students
reached or exceeded their anticipated level of academic
growth, as projected from their Year 10 and 11 results.

During their HSC studies, 17 percent (12 students)
completed a VET qualification. In addition, 97 percent

of the cohort qualified for an ATAR. Senior students at
the College are encouraged to ‘choose challenge’ by
attempting the more challenging courses. This challenge
was accepted by the students, with 34 percent

of students studying extension subjects in 2023.
Furthermore, two thirds of the cohort elected to study the
more challenging courses in English and Mathematics.

The College is committed to implementing its teaching
and learning framework, which is aimed at fostering
independent learners with well-developed skills in

critical thinking, communication and collaboration.

The development of these skills will help students continue
to achieve in their studies as well as life beyond the

school gates.

20 Outcomes andresults
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Accreditation and
Qualifications

Teacher Accreditation 2023

Level of accreditation

Conditional

Teacher Qualifications 2023

Category

Teachers having teacher education qualifications
from a higher education institution within Australia or
as recognised within the National Office of Overseas
Skills Recognition (AEI-NOOSR) guidelines.

Teachers having a bachelor’s degree from a higher
education institution within Australia or one recognised
within the AEI-NOOSR guidelines but lack formal
teacher education qualifications.

Workforce Composition

School staffin 2023

Teaching staff

Full-time equivalent teaching staff
Non-teaching staff

Full-time equivalent non-teaching staff

Indigenous staff

Non-Indigenous staff

Number of teachers

Number of teachers

taffing

S
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Professional
Learning

Non-Teaching Staff
Fundraising Essentials

SEL Professional Learning Session
Shake relocation and control
TASC Advancement Day

Urban Greening

Teaching: Junior School

AISNSW Education Research Symposium 2023 -
Fostering Evidence Enriched Cultures

AISNSW PDPDHPE Conference 2023 - Investing in the
Future

Gifted and Talented Umbrella Group -
conference InitiaLit-2

Innovative Learning & ICT Umbrella Group - Term 1
Meeting 2023

IPSHANSW Deputies/Curriculum Coordinators Term 1
Umbrella Group Meeting

Leading the Implementation of the New Mathematics
Syllabus 3-6

Oliver training

Outdoor Learning Collaboration Nowra Anglican College

Planning & Programming with the new English Syllabus 3-6

Planning and Programming for Classical and Modern
Languages K-6

Teaching Children on the Autism Spectrum

Understanding Autism Spectrum Disorder

Understanding Autism Spectrum Disorder: Knowledge to
Improve Student Learning, Participation and Outcomes

Teaching: Senior School

2023 Hospitality Teacher Upgrade

2023 MANSW Annual Conference

2024 SASSA School Sport Planning Meeting
AIS Deep Learning Capacity Building Day
Berry Small Farms Field Day

Careers Advisors Meeting

Careers Advisors Networking Meeting
Cidilabs Training Day

CidilLabs Leadership Training

Designing Differentiation for the new 7-10 English Syllabus
The Duke of Edinburgh Level 2 Training

The Duke of Edinburgh Network Meeting
Economics Update

Edrolo online training (optional)

EES Exam Committee Meeting

EES HSC Exam Committee

EES Syllabus Writing

EES Syllabus Writing (training)

English 7-10 New Syllabus: Grammar in Context Online
Learning Experience

English: Focus on Writing

First Class-Belvoir St Theatre

French made Fun for Kids | Short Course for Teachers

HICES Pastoral Care Network Meeting

History Extension Exam Committee meeting

History Teachers Association HSC Study Days

HSC Biology Marking briefing (Senior Marker)

HSC History Extension Symposium

HSC Marking

HSC Marking (EES)

HSC Marking Briefing - History Extension

HTA HSC Study Days

Making the New Syllabus Work for Me

MANSW HSC Feedback Day

Meet the Markers (Science Extension)

NAPLAN Coordinator Training

NESA Committee Meeting

NESA Exam Committee Meeting

New Stage 6 HMS Syllabus Familiarisation Webinar

NSW Premier’s History Prize Award Ceremony

Nutrition Australia Webinar

PDHPE Conference 2023

Planning and Programming for Classical and Modern
Languages 7-10

Planning and Programming for the New Mathematics
7-10 Syllabus

Preparing for Implementation: Stage 6 Health and
Movement Science

Preparing for the 2023 HSC Physics Exam

Professional Learning for Teachers: Transformation
and Creativity

Programming the New 7-10 English Syllabus - South Coast

SASSA Representative Sport Meeting

SASSA Sports Coordinators Meeting

School Surfing Supervisor Award APOLA

SS HSC Software Design and Development PD

STANSW Meet the Markers

Stibbs Lecture - The Last Stargazers: True Stories and
Adventures of Astronomy

Teaching the new 7-10 Syllabus Session 2 - Concepts

The Teacher Librarian as Leader - Enriching Teaching
and Learning

VET Hospitality Network Day
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Compliance
Payroll System Consultation
TASC WHS Committee Meeting

Wellbeing and Co-Curricular
AlS Wellbeing Conference

IEU Reps Training Day

Mental Health First Aid Training

Teacher Accreditation and Growth

Advancing Leadership 2023 ASC Program

AIS Advancing Leadership Program

Beginning your 2024 Experienced Teacher
Accreditation - Online

Experienced Teacher Accreditation

Mandatory Experienced Teacher Zoom event

Preparing for Leadership: Before Your First Role

Supporting Teachers through 2024 Experienced Teacher
Accreditation - Online

Faith

CRU Teachers and Chaplain’s Day

PTC - Promise to Fulfillment

Sydney Anglican Schools Ministry Association
Annual Dinner

Executive

A Deep Dive into Problematic and Harmful
Sexual Behaviours (PHSB)

AHISA Director of Studies Conference

AISNSW Child Protection Conference

Anglican Schools Corporation - St Luke’s Grammar
Review Panel

Financial Acumen for Principals and Directors

HICES Deputies Meeting

Requirements for Teacher Accreditation Proceduresin
Schools (Online Video Meeting)

Sexting and the Law Webinar

TASC - Deputy Principal’s Day

Whole School
AIS Deep Learning
CPR training
Edumate training







Attendance
Rates

Student attendance rates in 2023 Regular meetings are conducted between the
Principal, Heads of Senior and Junior School and
senior staff, as appropriate, to coordinate responses
to student absences. These meetings occur on a

‘needs’ basis.

Percent

Prep 3.Day
Kindergarten

Year level

Prep 2 Day

Students with persistently low attendance will

be monitored and personalised strategies will be
considered to increase their attendance and/or
engage them in continuing education programs.
Such monitoring and strategy implementation is
performed by the appropriate Head of House (SS)
or Stage Coordinators (JS) and overseen by the
relevant Head of School and Coordinator of Pastoral
Care (SS). For students requiring more intensive
support, one-on-one meetings with the Head of
House (SS) or Stage Coordinators (JS) will occur
and alternative arrangements may be organised in
consultation with parents and guardians.

In consultation with the Association of Independent
Schools of NSW, the Heads of School meet with
parents of students with continued low attendance and
create formal School Attendance Plans. The Heads

of School follow the guidelines set down by the
Association of Independent Schools regarding school
attendance matters. When frequent absences are
explained as being due to iliness, the College may
request medical certificates for the absences and will
consult with parents and guardians regarding the health
care needs of the student. This is done by Heads of
House (SS) and Stage Coordinators (JS).

*These figures account for both full and partial
absences for all types of reportable leave.

*Average attendance rate of all students,
Prep through to Year 12, per day is 92.3 percent. All required reports will be made to the Community
Services Child Protection Helpline, and/or contact

will be made with the Child Wellbeing Unit if there are

How the school manages student
non-attendance.

The College has implemented the following strategies
in order to improve unsatisfactory attendance and
student engagement in College events and learning.

The College communicates to parents and guardians
to clarify their obligations to ensure their child
attends the College, and to not condone absences for
unauthorised reasons.

safety, welfare or wellbeing concerns in relation to
student attendance.

Where a student who is under 17 years of age is
refusing to attend school and all College procedures
and strategies have been exhausted, the Principal will
submit a ‘Student Enrolment Destination Unknown
Notification’ form to the NSW Department of
Education. The Wollongong Area School Home School
Liaison Officer will be contacted.

Attendance
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Retention
Rates

Student retention
The following figures show the retention figures for the two oldest cohorts in the Junior School and Senior Schools
across the standard enrolment pattern.

Cohort Cohortsize

Retention Rates between Year 10 (2021) and Year 12 (2023)

Year 10 7 (7%)

2022 76
2023 10%

*Between Year 10 and Year 12 a total of six students left the College.
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School
Policies

Anti-Bullying
https://shellharbour.policyconnect.com.au/module/223/page/4f6bff19-f13d-46f3-a79a-bd0ca5a5d350.md

Child Protection
https://shellharbourac.nsw.edu.au/wp-content/uploads/2024/01/Child-Safe-Policy.pdf

Discipline
https://shellharbour.policyconnect.com.au/module/80/page/343cb5fd-cda6-48e3-8198-d4700bf957e3.md

Enrolment
https://shellharbourac.nsw.edu.au/wp-content/uploads/2024/02/Enrolment-Policies.pdf

Managing Complaints
https://shellharbour.policyconnect.com.au/module/957/page/a489207b-5a71-4d61-bafl-7895leab4747.md
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Stakeholder

Satisfaction

The ‘good health’ of the College Community is reflected
through several factors, including the low rate of
enrolment withdrawals and high rates of student
participation in community events.

Student and parent satisfaction

Growth of enrolments and low rate of
enrolment withdrawals.

Word-of-mouth recommendations by current families
continue to rise as other families are encouraged to seek
enrolment at the College.

Parent events held at the College were well-attended,
including Parent Teacher Interviews, Subject Selection
Evening, End of term Gold Assemblies, Orientation
Mornings for new students, Presentation Evening and a
whole-College Musical.

Despite the challenges of the year, there was an excellent
tone of thanksgiving and celebration evident in regular
College gatheringsi.e. Junior School and Senior School
Assemblies and Chapels and Gold Assemblies.

The Junior School and Senior School Sports programs
were developed with significant investment of time
and energy on behalf of staff and attracted high
student participation.

School spirit was evident through the House System,
with very high rates of student participation in the Senior
School Carnivals and Gala Day, with excellent student
leadership and rapport between students and staff.

During the past year, the Junior School Making An
Awesome Change At School (MAACAS) and Senior
School Student Representative Council (SRC) were
formed. Both groups work in partnership with student
leadership teams to represent the voice of studentsin
our College and have a positive influence and impact
on activities that the College runs and decisions that
affect them.

Frequent focus on God's Word and prayer, such as

staff devotions on two mornings before school were
conducted via Zoom, optional lunchtime CRU and Bible
Study groups for all College students and weekly Junior
School clubs.

+ The College had ongoing communication with
parents through letters, social media, phone calls and
face-to-face meetings.

+ The Principal, Head of Junior School and Head of Senior
School regularly met with parents at their request to
address concerns in a timely and caring manner.

+ Monthly meetings with the Senior School College
Captains and the Senior School Student Leadership Team
with the Principal provided opportunities for feedback
and development of student voice and vision.

+ Weekly meetings of the Junior School Leadership
Team with the Years 3 to 6 Stage Coordinator provided
opportunities for student voice and feedback
forimprovement.

Staff satisfaction

+ The Principal, Head of Junior School and Head of Senior
School regularly interview staff and students for feedback
about operational, curriculum and Pastoral Care matters.
This feedback influences future strategic planning.

- Continual process of reflection, evaluation and strategic
activity, particularly by staffi.e. Staff Development Days
and weekly faculty and stage meetings.

+ Investment in staff wellbeing at the end of 2023 and into
2024 through engagement of a wellbeing consultant.
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Financial
Information

Income
E] Fees and private income

[ state recurrent grants

[ ] Commonwealth government
recurrent grants

[] Government capital grants

[ Other capitalincome

Expenditure

[ ] Salaries, allowances and
related expenses

I Non-salary expenses

[ Capital expenditure
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